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THE UNDERSIGNED, NAMELY:
EMPLOYEES’ PARTIES

Vakbond LBV
Verzamelgebouw Zuid Strevelsweg 700/612, 3083 AS
Rotterdam

www.lbv.nl

AND
EMPLOYERS’ PARTY

Algemene Bond Uitzendondernemingen
Singaporestraat 74, 1175 RA Lijnden

www.abu.nl

Nederland Bond van Bemiddelings- en
Uitzendondernemingen
De Brand 20, 3823 LJ Amersfoort

www.nbbu.nl
each as a party of the second part,
declare that they have entered into the following collective

agreement for agency workers effective from 10 April 2025.

Amersfoort, 2026
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EMPLOYEES’ PARTIES

FNV
Postbus 9208, 3506 GE Utrecht

www.fnv.nl

CNV Vakmensen.nl
Postbus 2525, 3500 GM Utrecht

www.cnvvakmensen.nl

De Unie
Multatulilaan 12, 4103 NM Culemborg

www.unie.nl

EMPLOYERS’ PARTY

NBBU
De Brand 20, 3823 LJ Amersfoort

www.nbbu.nl

The NBBU collective agreement for temporary

workers can also be downloaded as an app
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