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THE UNDERSIGNED, NAMELY:
EMPLOYEES’ PARTIES

Vakbond LBV
Verzamelgebouw Zuid Strevelsweg 700/612, 3083 AS
Rotterdam
www.lbv.nl

AND
EMPLOYERS’ PARTY

Algemene Bond Uitzendondernemingen
Singaporestraat 74, 1175 RA Lijnden
www.abu.nl

Nederland Bond van Bemiddelings- en
Uitzendondernemingen
De Brand 20, 3823 LJ Amersfoort
www.nbbu.nl

each as a party of the second part,
declare that they have entered into the following collective
agreement for agency workers effective from 10 April 2025.

Amersfoort, 2026



Chapter 1: General
ScopeArticle 1

DefinitionsArticle 2

Duration, extension and termination, interim
termination/changes

Article 3

Rights and obligations upon registrationArticle 4

Obligations of the employment agencyArticle 5

Obligations of the temporary agency workerArticle 6

Chapter 2: Legal position and flexibility
Availability and exclusivityArticle 7

SchedulingArticle 8

Call-up period and call-up rulesArticle 9

Quarterly, annual or other period-based hours
standard

Article 10

Time in lieuArticle 11

Recording of hours workedArticle 12

Conclusion of the agency work employment contractArticle 13

Working hours and working timesArticle 14

Legal positionArticle 14

Successive employershipArticle 15

Successive employershipArticle 15

Probationary periodArticle 16

Working hours and working timesArticle 17

End of the agency work employment contract Article 18

Chapter 3: Working
Responsibilities of the temporary employment agencyArticle 19
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Chapter 3: Working
Right to equipmentArticle 20

Chapter 4: Remuneration
Entry into force of the chapter on remunerationArticle 20a

Chapter 5: Paragraph 1 Remuneration
Equivalent remuneration Article 21

Application of Article 8 (1) Dutch Workers Allocation by
Intermediaries Act (Waadi)

Article 22

Chapter 6: Paragraph 2 Remuneration
implementation rules
Activities and costs of promoting sustainable
employability

Article 30

Spending obligation to promote the sustainable
employability of the agency worker

Article 31

Chapter 7: Pension
PensionArticle 32

Chapter 8: Special groups
Negotiated wage for allocation groupArticle 33

Holiday workersArticle 34

Agency workers entitled to an old-age pensionArticle 35

Agency workers not permanently residing in the
Netherlands - Accommodation, transport and medical
expenses

Article 36

Setoff of finesArticle 37

Deductions from the wageArticle 38

Income guaranteeArticle 39

Monitoring income guaranteeArticle 40

Chapter 9: Other
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Facilities for employees’ organisationsArticle 41

Handling of complaints and/or disputesArticle 42

Merger CodeArticle 43

ComplianceArticle 44

DispensationArticle 45

Private WW and WGA SupplementArticle 46

Participation of agency workers in the heavy work
scheme in Construction & Infrastructure

Article 47

Chapter 10: Appendices
Reservations and distribution of contributions for
sickness top-up benefits

Article 1

PayslipArticle 2

Pension agreementArticle 3

Job classification and job levelArticle 4

Housing standardsArticle 5

Price Quality System (PQS) for accommodationArticle 6

Chapter 11: Protocols and information on
the relevant legal texts:
ProtocolsArticle 1

Information on the relevant legal textsArticle 2
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EMPLOYEES’ PARTIES

FNV
Postbus 9208, 3506 GE Utrecht
www.fnv.nl

CNV Vakmensen.nl
Postbus 2525, 3500 GM Utrecht
www.cnvvakmensen.nl

De Unie
Multatulilaan 12, 4103 NM Culemborg
www.unie.nl

EMPLOYERS’ PARTY

NBBU
De Brand 20, 3823 LJ Amersfoort
www.nbbu.nl

The NBBU collective agreement for temporary
workers can also be downloaded as an app

http://www.fnv.nl
http://www.cnvvakmensen.nl
http://www.unie.nl
http://www.nbbu.nl

